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Implementation of Seventh Plan Gender Strategy !ﬁq b

The gender agenda for the Seventh Plan 15 large and priorities for the next five years will have to be set
Prionty arcas would be chosen on the basis of contribution towards both economic growth and women's

empowerment and actions that can facilitate results in more than one area. The key areas would be to ensure 1 R in h w

equal benefit from quality formal education; marketable skills to maximize productivity and potential of .3-6 . efluc . g the age
1-1-nrlk.11.lnunm~. g of wage gap between similarly qualified male and female workers]elimination of all d Iscrimination and take
funes af Faces aoamel Temale catt af the work nlacse ntatom and elone health sare nfradmemree that Inltlatlves towards ensurlng
equal wages for male and

female.

Narrowing of wage gap between similarly
qualified male and female workers.




Agriculture employs 40.06 % of labor
force in Bangladesh

Attached/permanent workers diminished
Wage laborer dominating
Male migration is increasing

Females’ role is changing
* Unpaid to farm laborer/manager
New venture created for women

Female Participation as wage
laborer is increasing

Percentage of male and female as
agriculture wage laborer
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Wage difference is reported at around 40% (FPMU, 2014);
Not equally valued, even for performing similar task;

In Rangpur region, the wage gap of agricultural workers was as 30% in
2010 that declined to 17% in 2014 (SPYP, 2015).

IFPRI research have not found positive relations between declining
wage gap and women'’s participation as laborer



Objectives

1. Document the existing nature of agriculture work and wage rate by
gender;

2. Ildentify the factors that induce wage discrimination between male and
female;

3. Propose some pragmatic strategies to reduce the wage discrimination by
gender.
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- Types of works

Distribution of activities

Male dominated=72 % Fifty two (52) activities

Female dominated=28% (Seed germination to marketing) |



Similar Task Done by Male and Female

Ideal Scenario Actual Scenario
Male wage === Female wage = Female=Tk. 210
($2.56)
+ Productivity Amount varies across regions
» Privileged position and seasons

Working hour
Labor availability :

WHY? -



Different Task Done by ] &
Male and Female :

Ideal Scenario Actual Scenario

Male wage = Female wage - = Female=Tk. 180

Heavy/risky work!

Skillfull work!
Negotiation benefits
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Individual Case# 1

| work with male members and can do the same
work (heavy works) so receive similar wages-
Rangpur Region

Individual Case# 2

» | do similar task with male and also work
1 longer hour but get paid lower wages-
| Jamalpur

We are very good at transplanting
paddy but get paid lower wages than
male- Ethnic minority in Rajshahi




DECISION FACT- Induce Factors

Greater confidence on male task
Independent working ability
Experience benefits

Negotiation advantage

Market availability

Mobility advantages
Supplementary work

Working hour.......
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Wage Determination
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Wages reduced
by 10-15%
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WAY FORWARD

Proposed strategy to reducing the gaps

National seminar

Policy brief

Alignment with 7t Five Year Plan
Determining minimum wages
Defining heavy and light works
Awareness building program

Women’s wage laborer associations
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