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Gender, Agricultureand

Agrarian Transformations
RERIER :E:;E}HURE o Changing Relations in Africa, Latin America
TRANSFORMATIONS and Asia

CHANGING RELATIONS I AFRICA, LATIN AMERICA
AND ASIA Edited by Carolyn E. Sachs
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v | | b

Series; Earthscan Food and Agriculture

This book presents research from across the globe on how
gender relationships in agriculture are chanaging. Building
on case studies from Africa, Latin America and Asia, the
book interrogates how new agricultural innovations from
agricultural research, new technologies and value chains
reshape gender relations. Using new methodological
approaches and intersectional analyses, this book will be
of great interest to students and scholars of agriculture,
gender, sustainable development and envircnmental
studies more generally.
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Blended Learning on the project-level
Women’s Empowerment in Agriculture
Index (pro-WEAI)

Ruth Meinzen-Dick

International Food Policy Research Institute



What is pro-WEAI?

The project-level Women’s Empowerment in Agriculture
Index (pro-WEAI) is a survey-based index for measuring
women’s empowerment and inclusion in agriculture for use
in project-level impact evaluation.

Diagnose areas of women’s
disempowerment

Inform strategies to address
deficiencies

9 Monitor project outcomes



WEAI Distance Learning
Course

Qualitative Index Analyze & Interpreting
Analysis Construction Integrate WEAI

Survey
Fieldwork

* Designed to meet the needs of a range of users (e.g., quantitative analysts,
monitoring & evaluation specialists, donors, field supervisors) by teaching
specific skills related to the WEAI in an online learning environment

» Digital certification provided upon successfully completing any course (except
for Foundations)

* Pricing model to ensure course is self-sustaining and can self-fund future
updates and improvements
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Gender Responsive Researchers
Equipped for Transformation
(GREAT)

Margaret Mangheni
Hale Tufan



GREAT

- e BENBER-BESPOMSIVE
RESEARCHERS
EQUIPFED FOR
e Gender-responsive Gender-responsive Gender-responsive
research design research design research design
Self realization, Setting
Week 1 conceptual > GRR Q + Mixed > breeding Impact
clarity, and methods priorities + assessment
interdisciplinarity Field day
Gender-responsive -
research application Field Grants
Field Work IREW:"‘h )
lanning an
Ph planaing an
ase data collection
Gender-responsive Gender-responsive
research analysis research communication
: Communicating inetitutional Proposal
Week 2 Data analysis and g < to peers and presentation

transformation

intepretation

policy makers and CoP

Seed Grants
——
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1. Interdisciplinary teams: bridge understanding between disciplines,
share differential learning from the course, and support one
another to share the research workload

2.  Phased structure: test application of concepts, gain field experience
and collect gender data in projects where this was not planned.

3. Research mentors: bridge theory and practice, facilitate dialogue
over divergent perspectives on research and data collection
approaches

Together with a firm focus on positionality and self-
reflection, the GREAT training model is an effective, applied
and impactful means to train agricultural research teams
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#11 | African Women in Agricultural
{#,® Research and Development

Effective Gender Training
for Agricultural Researchers:
Lessons Learnt for Best Practice

Michele Mbo'o-Tchouawou & Pauline Bomett

Seeds of Change Conference
04 April 2019

£ AWARD | African Women in Agricultural Research and Develo pment



AWARD TRAINING OVERVIEW

Building an

equitable B“":::;Ebr;sgle,
onipace influential
individuals
Gender &
Diversity .
African Women
o8I FORC Scientists
centres

© AWARD | African Women in Agricultura
Research and Development



CAPACITY BUILDING INTERVENTIONS

AWARD FELLOWSHIP

~ A

INSTITUTIONAL ENGAGEMENT
¥ ¥ ¥
QO s M
Establish Sharpen
Mentoring Scientific
Programs Skills
GENDER CONSIDERATIONS J

© AWARD | African Women in Agricultural
Research and Development



INSTITUTIONAL SUPPORT

Leadership Program

for Mid Level Managers

© AWARD | African Women in Agricultural
Research and Development



AWARD’S REACH

e +350 ARD Institutions engaged
_< e +240 trainings delivered

e +7,361 individuals trained (AWARD Fellows, Other
Researchers, Program Officers, Administrators, etc.)

Key Figures

e Increased technical skills (publications/proposals)
Key Results < e Career acceleration (promotion at work)
e |Increased (Intra & Inter) institutional partnerships

e |ncreasing requests for Gender & Leadership Series

i < e Increased capacity and visibility for AWARD A-TEAM:
Ripple Effects Africa & beyond

e Expansion to Francophone countries

© AWARD | African Women in Agricultural
Research and Development



LESSONS LEARNT...

/ N
Fast tracking the monitoring process

within institutions is needed for
accountability

Measuring outcomes hindered by the varying
needs and priorities for gender training in
institutions

a
Engaging institutions for capacity development on
hgender remains very complex




THANK YOU

www. awardfellowships.org

“ AWARD Fellowships gl @ AWARDFellowship YoullD) AwARD Fellowships

B AWARD | African Wornen in Agricultural Research and Development
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“Oh, I didn’t know you were a gender
specialist, | thought you were just a
trainer”: a comparative study of the
conceptual basis of gender capacity

strengthening in AR4D

Franz Wong
KIT
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