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Table 1: Main and sub-categories of gender integration strategy typology

Content strategies Process strategies

1. Recognition strategies 5. Project and staff capacity strengthening strategies
1.1 Gender sensitization 5.1 Gender training
1.2 Male engagement 5.2 Gender expertise
1.3 Visibilizing women's contribution 5.3 Partnering

5.4 Professional development opportunities for women

Ty pO | Og | es Of C h an ge 2. Redistribution strategies 6. Gender responsive research practice strategies
2.1 Reducing labour and time 6.1 Gender responsive design and planning
2.2 Increasing access to tangible resources 6.2 Using gender analysis as research methodology
2.3 Increasing access to intangible resources 6.3 Budgets for gender activities
6.4 Gender responsive data collection
6.5 Gender responsive monitoring

6.6 Gender responsive communication and dissemination

3. Agency strategles 7. Accountability strategies
1.1 Promoting women's leadership 71 Project gender strategies
1.2 Supporting collective action 7.2 Gender responsive targets

1.3 Increasing women's decision-making

4. Soclal Inclusion strategies 8. Evidence generation strategies
4.] Participatory research and priority setting 8.1 Addressing knowledge gaps
.2 Recognizing Intersectionality B.2 Investigating gender strategic research questions




Table 3: Main and sub-categories of gender outcomes typology

1. Women Reached

2. Women Accessing Resources and Benefits

3. Women's Empowerment

1.1 Numbers participating in project activities
- Women farmers
- Women food preparers
- Mothers
- Women entrepreneurs
- Women workers
- Women service providers
- Women consumers
- Women groups
- Intersecting social categories

2.1 Increased access to knowledge and skills
- Agricultural practices
- Market and business
= Mutrition and health

2.2 Increased group membership

2.3 Increased access to productive resources
- Inputs
- Credit
- Market

2.4 Increased adoption and use of new technologies
- Bquipment
- Management practices
=Crop

2.5 Reduced drudgery
2.6 Increased consumption of nutritious food
2.7 Increased access to income

- Women farmers

- Women entrepreneurs
- Women workers

1.1 Increased control over decisions
- Production
= Nutrition
= Income

3.2 Increased voice & leadership

3.3 Enhanced recognition and status of
- Women as knowledge-holders
- Women as farmers
- Women as entrepreneurs
- Women's care work

3.4 Change in gender norms and behavior
- Improved intra-household division of labour
- More equitable intra-household relations
between men and women
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