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46 agriculture stakeholders selected using:

— Purposive sampling from members of the Ethiopia
Network for Gender Equality in the Agriculture Sector

— Snowball sampling (recommendations from
stakeholders)

Stakeholders asked:

— if they had any evaluations to share, and

— provide organizational documentation around what
works for gender-norm change

26 documents collected
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Women’s Empowerment: Improving
Resilience, Income and Food
Security

WE-RISE is designed to improve
the quality of life for chronically
food insecure rural women
(CFIRW).

* Increase agricultural
productivity through income
generating activities,

* support environments
promoting women’s rights and
gender-sensitive agricultural
programming, and

* increase institutional capacity
for improved gender-equitable
programming at the global
level.

Graduation with Resilience to Achieve Sustainable
Development

Graduate 50,000 chronically food insecure
households from PSNP and increase household’s
income by S365 per year, by:

(1) increasing economic options for targeted
households through value chain development
and access to capital from MFls, SACGroups,

(2) strengthen household and community
resilience through interventions targeting
women's empowerment, nutritional status,
climate change adaptation and household
aspirations, and

(3) strengthen the enabling environment to
facilitate sustaining and replicating the impact of
the project.



Commonalities

Women in TOC

Women at outcome level

Indicators addressed women’s needs & social
relationships

Mixed methods evaluation

Detailed explanations of the sample and
methods used + limitations

Baseline and endline data. Women visible &
at least 40% of sample

Tackled gender/social norms (in)directly

Staff capacity-building around gender

Used groups & transformative methods

Heterogeneity of women - WE-RISE WinMHH
empowerment increased by 25% (decreased
for FHH)

Women in TOC

Women in outcome indicators

Indicators addressed women’s needs & social
relationships

Mixed methods evaluation

Detailed explanations of the sample and
methods used + limitations

Baseline and endline data. Women visible &
at least 40% of sample

Tackled gender/social norms (in)directly
Staff capacity-building around gender

Used groups with multi-channel approach

Heterogeneity of women - (equality,
graduation, income) by location and type of
woman.



Paralegal groups - 26 groups trained in
facilitating discussions around harmful
practices; & translate government
policies down to the local level

Social Action and Analysis (SAA) - topics
discussed are akin to a ‘revolution’ in
Sidama culture

Village Savings and Loans Associations
(VSLAs) targeted women - trained
women in business skills and leadership;
“most impactful activity of WE-RISE to
their lives”

Village Economic and Savings
Association (VESA) — multi-channel
interventions on: Fin lit; marketing;
gender; nutrition; climate change;
social/community issues.

Households as a unit - not isolated
individuals, but addressed beneficiaries
in relation to one another & dialogued
about deeply-held views.

Made women’s contribution visible -

Linked income-generating activities with
HH gender trainings = significant change
in women’s household decision making.
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Other evaluation
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GRAD and WE-RISE are clear
exceptions whereby social norms
change was present and
rigorously proven
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Thank you
for your
Interest!

Photo Credits (top left to bottom right): Julia Cumes/CIMMYT, Awais
Yaqub'CIMMYT, CIMMY'T archives, Marcelo Orfiz’CIMM YT, David
Hansen/University of Minnesota, CIMMYT archives, CIMMY T archives
(maize), Ranak Martin/CIMMY T, CIMMYT archives.



